Preface
by Diane Green

Why consider becoming a farmer mentor? Personally, there is a great

deal of satisfaction knowing that I can offer perspective and support to up

and coming future small acreage farmers. When 1| look at the rate family

farms are disappearing across the country, I am saddened.
As family farms are being subdivided into housing
developments, we are losing thousands of acres of farmland
every day across the U.S. 1 believe that much of our future
food systems will be reliant on neighboring small acreage
farms. With recent events across our country, more than
ever, we need more farmers and more effort going towards
creating a local community food system!

We have had sixteen interns come and stay with us on our
farm since 1997. Having student interns on the farm during
the season has brought a new awareness of how we do
what we do here. They offer insight and a different perspective to the day-
to-day procedures on the farm.

With the repetition of doing our annual small acreage-farming endeavor, it is
easy to get lost in the routine of the everyday process. We make choices to
do things the way we do them for lots of reasons; having someone there
asking questions makes us think more about the process of making things
happen. Is there only one way to harvest basil or beans? How did we
determine the best process for post-harvest handling of basil and beans?
What is the yield of a 150-foot row of beans? How many pounds of basil will
you get out of 500 plants?

With all of the questions that come with having someone new to the
agricultural endeavor working with you on your farm, | would like to point
out that it is very important that a person considering becoming a farmer
mentor have patience and like to teach and share information. It can be a
challenge to explain everything — and it takes more time to explain things.
The relationship that is developed between farmer and intern is not ‘free
labor’. While an intern does offer plenty of assistance with daily chores and
projects, understand that this is not the reason to take on the responsibility
of becoming a farmer mentor.

Hands-on learning has been the most effective way that | have learned to do
what | do as a farmer. It seems to me that the best that | can do to help my
community and my country is offer the encouragement and learning
opportunity to the flourishing new market gardeners and small acreage
farmers to produce food and create a local community food system.
Teaching is a great way to learn how to be better at what you do!
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